AIRDRIE KOINONIA CHRISTIAN SCHOOL

Teacher Benefits 2007-2008

Teaching requires a high level of knowledge, skill, and personal character. It is physically and emotionally demanding work, but wonderfully rewarding. The reward comes from seeing learning happen, which of course is the goal of all teaching. Schools must do everything within their power to ensure that teachers have the security, support, resources, and freedom to teach at the peak of their abilities. With that in mind, the AKCS school board makes the following provisions for its teaching staff.

SALARY:
Teacher salaries may range from 76% to 95% of Rockyview public school teachers' salaries depending on experience, education, service with Koinonia, and children in the school. 

	AKCS SALARY SCHEDULE 2007-2008

	
	
	
	
	

	Exp/Ed.
	    I
	    II
	   III
	    IV

	0
	37024
	38875
	40726
	42577

	1
	39615
	41466
	43318
	45169

	2
	41837
	43688
	45539
	47390

	3
	43688
	45539
	47390
	49241

	4
	45169
	47020
	48871
	50722

	5
	46650
	48501
	50352
	52203

	6
	48131
	49982
	51833
	53684

	7
	49612
	51463
	53314
	55165

	8
	51093
	52944
	54795
	56646

	9
	52574
	54425
	56276
	58127

	10
	53684
	55535
	57387
	59238

	11
	54054
	55906
	57757
	59608

	12
	54425
	56276
	58127
	59978

	13
	54795
	56646
	58497
	60348

	14
	55165
	57016
	58868
	60719

	15
	55535
	57387
	59238
	61089

	16
	55906
	57757
	59608
	61459

	17
	56276
	58127
	59978
	61829

	18
	56646
	58497
	60348
	62200

	19
	57016
	58868
	60719
	62570

	20
	57387
	59238
	61089
	62940


BONUSES:
Salaries are supplemented in several ways.

· Every five years in a Koinonia School equals an additional year of education

· ACSI Teacher Certification brings an additional 3% of grid base

· Bible College education counts equally with university education for grid placement 

· Full credit is given for every year of prior K-12 teaching experience

· Full Tuition Subsidy is provided for staff children at AKCS (Worth 5%-22% bonus to salary)

· The Board matches from 1% to 5% of a teacher's salary in contributions to the school's Registered Retirement Savings Plan beginning in the second year of service at AKCS. The Plan is fully vested from day one and totally portable

PROF. DEV.
Teachers are provided ample support in developing their knowledge and skill.

· ACSI Teacher's Convention fully paid including banquet

· KCES PD Day fully paid, including lunch

· AKCS PD Day fully paid, including lunch

· Other PD opportunities provided during the year on an individual basis

· Master Teacher brochure provided weekly

· Fifty dollars provided annually towards a subscription to an educational journal

· Tuition assistance equal to one university course at the University of Calgary per year (non-cumulative) available for further professional development

· Staff meetings devoted to in-service for teachers

HEALTH:
The Health Benefits are fully paid by the Board ($1800-single, $3432-family), and all but 10% is nontaxable.

· Life Insurance & Funeral Expenses

· Accidental Death and dismemberment

· Accident Insurance

· Extended Health Care (Prescription drugs, etc)

· Dental coverage (Including 80% coverage for major dental work)

· Optical coverage

· Long Term Disability

· Short Term Disability

RESOURCES:
Teachers are provided ample materials to support learning in the classroom.

· High quality photocopiers

· Overhead projector in each class

· Telephone & Intercom in each classroom

· Personal computer for each teacher

· CD ROM capability in each class

· Internet access available

· Networked computer lab

· Student computers available for each room

· Up to date software on all computers

· TV/VCR in every classroom (or bldg. if two rooms)

· CD/Tape Player in every classroom

· Ample atlases, encyclopedias, maps, manipulatives, etc

· Ample textbooks for each student, replaced and updated regularly as needed

SUPPORT:
Teachers are provided personal and prayer support from many sources.

· Daily prayer and worship as staff

· Daily prayer with students

· Weekly chapels for students & staff

· Weekly staff meetings

· Weekly prayer meeting for parents

· Teacher prayer partners

· Dedicated, supportive, activist Board

· Financial integrity of school

· Clear policies in all key areas, adhered to faithfully

· Principal who maintains regular teaching assignment

· Regular, constructive feedback from principal, parents, & students
· Dedicated, supportive, and encouraging colleagues

· Encouragement to lead a balanced, Spirit-filled life

· Cohesive, caring, dedicated parent body
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